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4 SECTION I

FINANCIAL HIGHLIGHTS

Financial Highlights (US $, 000)

Net income for the year

�

Income from financing activities:

�

   Profit/loss sharing accounts

   Current accounts and equity

   Profit on deposits with other banks and financial institutions

   Profit on financial leases

�

Profit shares distributed

�

Foreign exchange gain (net)

�

Fee and commissions income (net)

�

Other operating income

�

Other operating expenses

�

Total Assets

�

Total shareholders's equity

�

Capital adequacy ratio

2006

27,920

122,291

48,428

5,800

11,863

115,338

6,124

40,516

5,816

97,579

2,088,624

191,156

15.01%

13,445

83,128

20,530

7,900

15,658

83,341

6,849

33,445

14,800

85,524

1,759,841

171,491

13.27%

4,887

�

�

�

62,122

20,906

5,701

13,217

�

62,515

�

1,622

�

19,764

�

8,257

�

64,187

�

1,171,614

�

162,786

�

18.96%

2005 2004
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The Founding, Type of Service and Areas of Activity, Position in the Sector

Kuwait Turkish began banking and finance operations in 1989 with
the support of internationally recognized shareholders including
Kuwait Finance House, the Turkish General Directorate of Foundations,
the Kuwait Social Security Institution, and the Islamic Development
Bank. Its main area of business is providing funds for the real
economy, collecting them as deposits to “Special Current Accounts”
and “Profit and Loss Participation Accounts” and conducting the full
range of financing activities within the framework of the
relevant regulations. In this fashion, investment by real
and legal persons involved in agricultural, industrial,
and commercial activities are promoted and
invested in, and by forming joint venture
partnerships, these types of services and activities
are conducted in accordance with interest-free
banking principles.

As of the end of December 31, 2006, Kuwait
Turkish conducted its activities with a total of 1,392
staff members employed at 78 corporate and retail
branches, and 1 foreign branch (Bahrain). Kuwait Turkish’s
equity capital, which was YTL 19,000 in 1989 when the bank
was founded, increased to YTL 247,238,000 as of the end of
2006, and its capital adequacy reached the levels of leading banks
in Turkey. Kuwait Turkish Participation Bank continues to maintain
its competitive strength and profitability among both interest-free and
conventional banks. Everything from retail and corporate financing
to credit cards, time and demand deposit accounts, automatic bill

payment, FX transactions, 24 hour access to their funds through
ATMs, internet banking and call center services are available to
Kuwait Turkish customers. In 17 years, Kuwait Turkish’s dedicated
staff has made it a leader in new product development. During the
next ten years, Retail Banking, will be the primary area of growth
and revenue generation for Kuwait Turkish, and a comprehensive
development strategy is being implemented to achieve this. The

Bank’s data processing infrastructure will also be restructured
due to major changes in the accounting plan, the

development of new products, and newly emerging
needs, as well as Kuwait Turkish’s on-going rapid
growth.

The consistent strong performance of Kuwait
Turkish over the past 17 years is based on its
judicious investments, the sound environment it

provides for its investors, its faith in Turkey’s
potential, and the close relationships it builds with

its customers. Since its founding, Kuwait Turkish has
fostered Turkey’s economic development by providing the

financial support leading companies in the private sector need to
become internationally competitive. As it moves closer to its goal
of becoming one of the most respected financial institutions in Turkey,
Kuwait Turkish will continue to build on its successes and reach a
broader customer base with its experience in international finance
and the innovative and high quality products that make it one of the
country’s leading interest-free financial institutions.



A HISTORY OF KUWAIT TURKISH
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Kuwait Turkish Evkaf Finance House begins banking and
finance operations on March 31st with capitalization of
TL 15 billion.

Kuwait Turkish receives a gold medal for its contributions
to the garment industry.

• By the decision of the Shareholders General Assembly,
capitalization is increased to TL 30 billion.

In recognition of its contributions to exports, the Turkish
Union of Ready-Wear and Garment Exporters awards
Kuwait Turkish a gold medal.

Kuwait Turkish’s real estate development subsidiary, Körfez
Real Estate is established.

The Kuwait Turkish branch network reaches 24, with half
as many branches being opened as had been opened in
Kuwait Turkish’s entire first decade.

• The Retail Banking Department is established.

• Kuwait Turkish becomes the first interest-free financial 
institution in Europe to receive ISO 9001-2000 Quality
Certification.

Kuwait Turkish becomes the first special finance house to
be a member of Visa International.

• Kuwait Turkish moves its Istanbul Head Offices from 
Mecidiyeköy to its current high-tech building in Esentepe.

In order to provide banking services in every corner of
Turkey, an agreement is reached with the PTT, which has
almost 1,000 on-line branches.

SizCard, Turkey’s first and only truly interest-free credit card
is launched.

• The Bank’s first European Representative Office opens
in Munich.

• The Bank’s capitalization is increased from
YTL 95 million to YTL 199 million.

In recognition of its contributions to interest-free banking in
Turkey, KTPB receives an award at the International Islamic
Finance Forum held in Istanbul.

The Bank officially changes its name from Kuveyt Türk Evkaf
Finans Kurumu A.fi. to Kuveyt Türk Kat›l›m Bankas› A.fi.

• The US$ 50 million murabaha syndication credit 
secured for GAP Güneydo¤u Textiles is the longest tenor
interest-free credit secured from the Gulf Countries for 
any Turkish Company.

• FitchRatings upgrades KTPB’s Individual Rating from D/E
to D and the Bank’s AA (-) long-term local rating to
AA (tur).

• The US$ 200 million murabaha syndication credit KTPB
secured from banks in the Gulf and Europe is a first in
Turkey and oversubscribed by US$ 65 million, closing
at US$ 200 million, pointing to the importance of a 
strong rating.

1989

1990

1995

1996

2000

2002

History

2003

2004

2005

2006



SHAREHOLDING AND CAPITAL STRUCTURE
CHANGES MADE TO THE ARTICLES OF INCORPORATION
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Kuwait Turkish Participation Bank
Shareholding and Capital Structure

Changes Made to the Articles of Incorporation

The Articles of Incorporation have been amended for legal
compliance within the framework of the Banking Law,
No. 5411, published on October 19, 2005.

The main changes made within this framework were the
following:

• The Commercial Title has been changed (from Kuveyt Türk 
Evkaf Finans Kurumu A.fi. to Kuveyt Türk Kat›l›m Bankas› A.fi.).

• The Audit Committee has been established.

• The adjustments regarding management have been made
as required by law.

SECTION I

• There have been no changes in the shareholders and 
capital structure during the fiscal year 2006.

• With shareholdings of more than 10 percent, Kuwait 
Finance House and the Turkish General Directorate of 
Foundations are considered key shareholders according 
to the Banking Regulations.

• The total shareholdings in the Bank of its Chairman of the
Board, Members of the Board, Members of the Board of
Auditors, the Chief Executive Officer and Executive 
Vice Presidents are 0.13%.

Kuwait Finance House
General Directorate of Foundations Turkey
Kuwait Social Security Institution
Islamic Development Bank
Komafl Kocatepe Modern Retailing Co.
Others
TOTAL

62.23
18.72

9
9

0.38
0.66
100

1
2
3
4
5
6

124,586,088
37,473,719
18,016,918
18,016,918

765,895
1,328,462

200,188,000

No Name/Title Share Percentage (%)Total Share Amount (YTL)



MEMBERS OF THE BOARD

Mohammed S. A. I. Alomar
Chairman of the Board

A graduate of the Chapman University
Department of Economics in California,
he joined Kuwait Finance House in 1992
after working as a financial analyst and

manager in construction and real estate, investments, and
purchasing. Alomar served as Deputy Vice President of the
KFH International Construction and Real Estate Sector after
assuming various responsibilities within the same department.
Appointed Assistant General Manager of the Kuwait Finance
House Investment Sector in 1999, Alomar has been the
Chairman of the Board of Kuwait Turkish Participation Bank
A.fi. since 2000. He is also the General Manager of Kuwait
Finance House.

Abdullah Tivnikli
Vice Chairman of the Board

A graduate of the Mechanical Engineering
Department of Istanbul Technical University,
who also holds a Masters Degree from
the School of Business Administration of

the same university, Tivnikli first served in management positions
in several private sector companies, before assuming the role
of Manager of the Project and Financing Department at Albaraka
Turk Participation Bank from 1984 to 1988. Tivnikli was
appointed to the position of Vice Chairman of the Board of
Directors at Kuwait Turkish Participation Bank in 2001, a
capacity in which he continues to serve.

Khaled Nasser Abdulaziz  Al Fouzan
Member of the Board and the Audit
Committee

A graduate of the Kuwait University
Business Administration Department,
Fouzan entered professional life at Kuwait

Commercial Bank, later working as Director of Participations
at the Kuwait Social Security Institution for 6 years. Appointed
as Manager of the Banking Department in 1984, Al Fouzan
continued his career at the Social Security Institution after 2004
as the Assistant General Manager for Finance & Management.
Al Fouzan has served as Member of the Board of Directors at
Kuwait Turkish Participation Bank since August 2006.

Shaheen Hamad Abdulwahab Al
Ghanem, Member of the Board

A graduate of the Kuwait University
Department of Economic and Political
Sciences, he entered professional life as
Chief Accountant at the Kuwait National

Gas Company in 1989. After working in leading investment
firms in the Gulf Region, he served as Manager of the Financial
Control Department at Kuwait Finance House in 2001.
Al Ghanem has been a Member of the Board of Directors at
Kuwait Turkish Participation Bank since 2006.

8 SECTION I

Azfar Hussain Qarni
Member of the Board and the Audit
Committee

A graduate of the Chemical Engineering
Department of Ned University, he received
his master’s degree from the Business

Administration Department of the Karachi University School of
Business Administration and Economics. Starting his professional
life as an assistant specialist at Imperial Chemical Industries
in Pakistan, Qarni served at various levels in the National
Development Finance Corporation of Pakistan, eventually being
promoted to the Vice Presidency. Appointed as Islamic
Development Bank Project Capital Officer in 1996, Qarni has
been a member of the Board of Directors of Kuwait Turkish
Participation Bank since 2003.



MEMBERS OF THE BOARD

Kenan Karadeniz
Member of the Board

A graduate of the Physics-Chemistry
Department of Trabzon Fatih Institute of
Education, he started his professional life
at the Real Estate Office of the Trabzon

Regional Directorate of Foundations, later working at the Istanbul
Regional Director of Foundations, Istanbul Regional Director of
Real Estate and Revenue, and in the Istanbul Metropolitan
Municipality Directorate of Real Estate, he served as member
of the Board of Directors at Kiptafl A.fi. and Halk Ekmek
A. fi. successively. Working as Department Director and
Assistant General Manager at the General Directorate of
Foundations since 2005, Kenan Karadeniz has been a Member
of the Board of Directors of Kuwait Turkish Participation Bank
since 2006.

Dr. Adnan Ertem
Member of the Board

A graduate of the Istanbul University School
of Political Science, Public Administration
Department, he also received a master’s
degree from the Institute of Social Sciences,

Political Science Department at the same university. He was
awarded a doctorate degree in 1998 for his thesis on Social
Structure and Social Transformation. After starting his professional
life in 1988 as Assistant Auditor at the General Directorate of
Foundations Audit Committee’s Office, Ertem was appointed
as the Istanbul Regional Director of Foundations in 2002 after
serving in various positions within the same organization.
Appointed as Member of the Board of Directors of Kuwait
Turkish Participation Bank in the same year, Adnan Ertem
continues to serve in that position.

Fawaz KH E Al Saleh
Member of the Board

A graduate of the Business Administration-
Economics Department of Macalester
College in the USA, he worked as an
Auditor and Supervisor at Ernst & Young

between the years 1987-1992. Joining Kuwait Turkish
Participation Bank as a member of the Fund Management
Department in 1996, Al Saleh served as Deputy General
Manager of Kuwait Turkish Participation Bank between the
years 2001-2006. He was appointed a Member of the Board
of Directors in October 2006.

Ufuk Uyan
Chief Executive Officer and Member of
the Board

A graduate of the Bosphorus University
Department of Economics, he also received
a master’s degree from the Business

Administration Department of the same university. After starting
his professional life as a Research Assistant at the Bosphorus
University Department of Economics, he later served as a
research economist at the Turkish Industrial Development Bank
(Türkiye S›nai Kalk›nma Bankas›), Directorate of Special Research.
Uyan joined Kuwait Turkish as the Director of Projects and
Investments in 1989. Appointed Assistant General Manager
in 1993, Uyan has served as Chief Executive Officer and
Member of the Board of Directors since 1999.

9 SECTION I



SENIOR MANAGEMENT

SECTION I

From left to right

Ahmet Süleyman Karakaya Executive Vice President, Corporate and Commercial Banking
‹rfan Y›lmaz Executive Vice President, Retail Banking

Ruflen Ahmet Albayrak Executive Vice President, Operations Technology and Administrative Services
Ufuk Uyan CEO

Hüseyin Cevdet Y›lmaz Chief Risk Officer, Audit and Risk
Bilal Say›n Chief Credit Officer, Credits

Ahmet Karaca Chief Financial Officer, Financial Control
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SENIOR MANAGEMENT AND AUDITORS

SENIOR MANAGEMENT

Ufuk Uyan, CEO and Member of the Board
A graduate of the Bosphorus University Department of Economics, he
received a master’s degree from the Business Administration Department
of the same university. After starting his professional life as a Research
Assistant at the Bosphorus University Department of Economics, he
later served as a research economist at the Turkish Industrial Development
Bank (Türkiye S›nai Kalk›nma Bankas›), Directorate of Special Research.
Uyan joined Kuwait Turkish as the Director of Projects and Investments
in 1989. Appointed Assistant General Manager in 1993, Uyan has
served as Chief Executive Officer and Member of the Board of
Directors since 1999.

Bilal Say›n, Chief Credit Officer, Credits
A graduate of the Middle East Technical University Public Administration
Department, he started his banking career in 1990 at Albaraka Türk,
Say›n joined Kuwait Turkish as Supervisor in 1995 and worked in
the Projects and Investment Office. Appointed as Fund Allocation
Management Director in 1999, he has continued to serve as Chief
Credit Officer responsible for Credits since 2003.

Ahmet Süleyman Karakaya, Executive Vice President, Corporate
and Commercial Banking
A graduate of the Istanbul University School of Economics, Department
of Business Administration and Finance, he started his banking career
as an auditor at Garanti Bank; Karakaya then worked as Director of
Risk Management, Credits Manager, and Regional Manager at the
same bank. He has held the position of Executive Vice President
responsible for Corporate and Commercial Banking at Kuwait Turkish
since 2003.

‹rfan Y›lmaz, Executive Vice President, Retail Banking
A graduate of the Istanbul Technical University School of Business
Administration, Department of Management Engineering, he started
his banking career at the Office of Financial Affairs at Kuwait Turkish
in 1990. Y›lmaz was promoted to Audit Committee Chairman in
1998 and became Director of Retail Banking in 2000. He was
appointed Executive Vice President responsible for Retail Banking in
2005.

Ahmet Karaca, Chief Financial Officer, Financial Control
A graduate of the Ankara University School of Political Science,
Department of Public Administration, he received a master’s degree
from the New York State University Department of Economics. He did
his thesis work on International Banking and Capital Markets. Having
started his career as Assistant Certified Bank Auditor at the Turkish
Treasury, he last held the position of Chief Certified Bank Auditor at
the Banking Regulation and Supervision Agency (BRSA) before joining
Kuwait Turkish in 2006 as the Chief Financial Officer responsible for
Financial Control.

Hüseyin Cevdet Y›lmaz, Chief Risk Officer, Audit and Risk
A graduate of the Bosphorus University School of Economics and
Administrative Sciences, Department of Business Administration, he
started his career in banking as an Assistant Auditor in the Esbank Audit
Committee’s Office in March 1991. After serving in various positions
within this organization, he joined Kuwait Turkish in September 2000
as Manager of the Audit Committee. Appointed in 2002 as the
Assistant General Manager responsible for Internal Audit and Risk
Management Systems, Y›lmaz has served as Chief Risk Officer responsible
for Audit and Risk since 2003.

Ruflen Ahmet Albayrak, Executive Vice President, Operations
Technology and Administrative Services
A graduate of the Istanbul University Industrial Department of Engineering,
he received a master’s degree in Organizational Leadership and
Business Administration from the University of North Carolina, USA.
Joining Kuwait Turkish Participation Bank in 1994, he served in the
Financial Analysis and Marketing units until 1996. Continuing his
career in various firms as consultant, Member of the Board of Directors
and Managing Director, Albayrak returned to Kuwait Turkish in 2002
as Deputy Assistant General Manager Responsible for Branch
Operations. He was appointed Executive Vice President responsible
for Operations, Technology, and Administrative Services in 2005.

Kashif Saeed Khan, Executive Vice President, Human Resources
and Quality
A graduate of the Punjab University (Pakistan) School of Technology,
Department of Chemical Engineering, he entered professional life as
a consultant with Coopers & Lybrand in 1995. Khan then served as
an Assistant Manager at Citibank N.A. and later as a senior consultant
at Kuwait Finance House. Joining Kuwait Turkish Participation Bank
in 2003 as Head of Human Resources and Quality, Kashif Khan was
appointed Executive Vice President in 2005.

AUDITORS

Prof. Dr. Sabahattin Zaim, Member of the Board of Auditors
Prof. Dr. Zaim graduated from the Ankara University Faculty of Political
Science in 1947 and later received a law degree from the same
university. In 1955, he completed his doctorate at Istanbul University,
then continued his academic career as a professor at a number of
universities in Turkey and abroad, also serving as the Dean of Sakarya
University and a Member of the Board of Higher Education. Prof. Dr.
Zaim has also worked at several international organizations, including
the Organization of the Islamic Council and the Islamic Development
Bank, as well as serving as a senior executive and advisor to a
number of private companies and civil administrative bodies. Prof.
Dr. Zaim has received numerous awards recognizing his contributions
and is also the author of many books, articles and academic studies.

Ömer As›m Özgözükara, Member of the Board of Auditors
A graduate of the Ankara University Faculty of Political Science, he
started his professional life as an Assistant Auditor at the Ministry of
Finance. He conducted studies and surveys on capital markets and
mutual funds in the United Kingdom. In addition to serving as the Vice
President of the Istanbul Auditors Group and Vice Chairman of the
Board of Auditors at the Ministry, Özgözükara taught at Bosphorus
University between the years 1981-1982. He has worked as a
Finance Director, Vice Chairman of the Board of Directors, and
Manager at various firms. Receiving the title of Certified Auditor upon
the enactment of Law No. 3568 regulating the Auditing Profession,
Özgözükara has been a Member of the Kuwait Turkish Participation
Bank Board of Auditors since 1988.

Miktad Yetim, Member of the Board of Auditors
A graduate of the Mathematics Department of the Istanbul Atatürk
Educational Institution, Yetim began his professional career in the
Istanbul Regional Headquarters of the Turkish Directorate of Foundations,
following which he served as a manager in the Greater Istanbul
Metropolitan Municipality Directorate of Real Estate. Miktad Yetim
was appointed as the Assistant Regional Manager for the Istanbul
Foundations Directorate in 2003, a position he continues to hold,
and joined Kuwait Turkish Participation Bank as a Member of the
Audit Committee in 2006.

SECTION I



To Our Valued Shareholders,

This year I enjoy a pleasure granted to very few Chairmen.
It is my privilege to announce that in year three we have
completed the objectives we targeted for year five of
the Kuwait Turkish Participation Bank (KTPB) Ten-Year
Strategic Development Plan. This achievement is conclusive
proof of our faith in the Turkish market and our commitment
to the development of interest-free banking in Turkey. In
the past three years, we have nearly doubled the total
value of our balance sheet. At the same time, we have expanded
our branch network by nearly 50 percent. Most importantly, even
while we were in the process of accomplishing this, we have
maintained consistently satisfying levels of profitability, with 2006
being Kuwait Turkish Participation Bank’s most profitable year ever.

KTPB has led the Turkish interest-free banking industry in terms of
innovation virtually since our founding. Our record of innovation
includes groundbreaking plastic cards, segmented accounts with
service and profit levels tailored to customer needs and more. In
2006, our commitment to innovation continued with KTPB offering
consumers the first low-cost home finance loan. As a Bank, we were
very proud of this product, because it allowed us to share the benefits
of our low cost of financing with Turkish consumers, helping them
to make their dreams of home ownership a reality.

Another important innovation was Small Business and Tradesman
Finance. Our objective with this product, which is a start-to-finish
banking and finance solution for small businessmen, was to bring
sophisticated banking services to an overlooked segment of the
market. By designing a seamless package that integrates features
from our retail and corporate banking offerings, we have been able
to provide a service specially tailored to the unique needs of Turkey’s
small business men, the tradesmen, artisans and entrepreneurs who
make this such a vital economy. Understanding their needs and
circumstances allows us to give them service that makes them feel
like each one of them is a giant holding company, and, not
surprisingly, the response from new and existing customers has been
excellent. Small Business and Tradesman Finance is one way we
contribute to the real economy and to rising standards of living, but
there are many others. Trade finance, where our non-cash credits
business has been growing at double-digit rates for the past several
years, is an area where we help Turkish exporters to reach markets
around the world and ensure that Turkey is able to import the raw
materials and equipment it needs to continue building an internationally
competitive economy. KTPB’s strategy for 2007 calls for continued

focus on simultaneous growth in retail and corporate
banking. Branch expansion will also continue with at
least fifteen new branches to be opened in 2007 and
our representative office in Germany to be converted
into an investment company. Internationally, we will
continue to work to create funding facilities that offer
superior returns to investors and provide KTPB customers
with attractive terms and tenors. In 2006, however, the

most important development from KTPB’s perspective was Turkey’s
first-ever Murabaha Syndication Facility. Investors offered US$ 265
million, meaning the facility was oversubscribed by more than 160
percent, indicating both international investors’ interest in Turkey and
their strong confidence in KTPB. The Syndication Facility, which was
capped at US$ 200 million, allows us to leverage the Bank’s
superior access to low-cost funding in order to finance real sector
growth in industries like manufacturing and construction. Bringing
funding of this nature to Turkey gives KTPB customers access to
funding resources above and beyond the Bank’s already significant
retail deposits, while also allowing us to increase our contributions
to the real economy, helping to spur economic growth and generate
new jobs in important value-added industries.

Most importantly, we are planning a capital increase totaling
US$ 50 million in 2007. As we approach the end of our second
decade, Kuwait Turkish Participation Bank is stronger and more
dynamic than ever. Our team of professionals leads the industry
with their experience and track record of innovation. We are looking
forward to another year of record growth and profitability as we
work to deliver results both for our shareholders and for Turkey. I
would like to personally thank all of the men and women who have
made this possible and to express my gratitude both to our
management and our Board of Directors for their firm and visionary
leadership.

Sincerely,

Mohammed S. A. l. Omar
Chairman

CHAIRMAN’S LETTER
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CEO’s LETTER

SECTION I

Dear Shareholders,

I greet you after a year in which Kuwait Turkish Participation
Bank (KTPB) enjoyed record profits as we continued our
record-breaking expansion of our operations and branch
network. Outstanding results like these are proof of the
effectiveness and insight of our ten year strategy and
also of the sweeping and fundamental nature of the
changes in the Turkish economy, changes we have long
advocated and which have unlocked the potential that
we and our valued shareholders have always seen in the
economy of this dynamic nation.

During 2006, we followed a dual strategy focused both on consumer
banking and corporate banking, which allowed us not only to
diversify our business lines and our risk but also to be positioned
to reap the full benefits of Turkey’s strong economic performance.
With Gross Domestic Product (GDP) growing at an estimated six
percent for the year, and exports growing nearly 20 percent, this
dual strategy yielded excellent results, as our bottom-line attests.
More importantly, the expansion in our balance sheet paves the
way for expanded growth in 2007 and beyond, because we
concentrated on building the kind of business that allowed us to
increase credits to existing customers by 35 percent in 2006, a
testimony to the deep loyalty our customers feel to KTPB and the
way our staff are able to create innovative interest-free products that
address the real needs of our customer base.

Relevant products, like the longest-term interest-free home loans in
the market and attractively priced non-cash credits made possible
by our superior access to low-cost international funding, helped
KTPB to increase our customer base by 17 percent. A further increase
of 20 percent is targeted for 2007. Product diversification that was
implemented in Retail Banking has helped funds collected to grow
to US$ 1.135 billion. Strong growth in our customer rolls, of course,
translated into equally strong growth both in our deposits, which
stood at US$ 1.6 billion as of year-end 2006, and in our assets,
which, by the end of the year had reached US$ 2.1 billion, reflecting
both our customer’s confidence in KTPB and also the appeal of our
innovative and pro-active approach to interest-free banking.

Our bank has a long tradition of innovation in interest-free finance,
and we remain focused on introducing new products to the market,
because results have proven time and again that new products are
the best way to attract and retain customers. KTPB’s market share
in the most attractive segments of the interest-free finance market
clearly indicates this, and innovation is continuing with two important
new products to be introduced in the first quarter of 2007 alone.
Thanks to KTPB, for the first time, interest-free savers will be able to
pick the deposit maturity of their choice, offering them a combination
of high earnings, convenience and flexibility. Savers will also be
able to invest their savings in accounts tied to gold, with KTPB
becoming the first Participation Bank licensed to trade on the Istanbul

Gold Exchange. Our activities on the Gold Exchange
also give us the opportunity to provide corporate clients
with a range of cash management and hedging products.
In conjunction with our non-cash credits business, it is
these kinds of value-added services that make KTPB the
interest-free finance partner of choice for leaders in the
Turkish real economy, the producers and traders who
drove Turkey’s remarkable growth in exports in 2006

and who will continue to prosper as the country moves
toward achieving its target of US$ 110 billion in exports. The Bank’s
strong links with them were also the reason that we were able to
nearly double the size of our interest-free international syndicated
credit facility.

In another groundbreaking move, we have also begun offering
Turkey’s entrepreneurs the same range of products and quality of
service that we provide to the country’s most dynamic manufacturers.
Our objective in creating what is, effectively, a new business line
and one never before offered by the interest-free finance industry,
is to give smaller and newer businesses access to the funding and
financial products that they need to grow and make greater contributions
to the Turkish economy. We have received excellent response to
this new business line and expect it and our other new products to
drive the high levels of growth we are targeting for 2007.

In 2007, we will open more than a dozen new branches, both
expanding our geographic representation and deepening our
presence in key markets. Driven in part by the growth in the number
of our branches, but even more by the impact of our continuously
improving service quality and innovative products, by the end of
the year we expect to increase our customer base significantly.
While these are ambitious targets, our five-year growth trend is clear
indication that they, like our equally demanding profitability target,
are attainable. As we work to achieve these targets, the secret of
our success will be the dedicated, professional men and women
of Kuwait Turkish Participation Bank. I would like to personally thank
them for their achievements in 2006 and look forward to what they
will accomplish in 2007.

Sincerely,

Ufuk Uyan
CEO & Member of the Board



CORPORATE BANKING
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Corporate and Commercial Banking

The Corporate Banking Department offers a wide range of products
to meet the 360 degree banking needs of its customers. Providing
high quality service with a commitment to excellence for customers
of any size regardless of the sector in which they operate, Kuwait
Turkish has made it its goal to offer efficient and effective products
that improve the business competitiveness of its corporate customers.
Corporate banking will therefore continue to be one of Kuwait Turkish’s
primary areas of activity.

Starting in 2006 with the missions of broadening its customer base,
increasing yield per customer, and reaching its financial goals, KTPB
created a schedule of activities spread over the year to ensure that
its products are marketed effectively. With credits, non-cash credits,
foreign trade financing services, and similar products, companies are
offered specially tailored cash management and payment systems in
order to help them meet their diverse financial needs. Corporate
banking products are designed specifically for the real sector and
serve to help businesses sustain and expand their production and
competitiveness, help them make the most of domestic and foreign

business opportunities, and facilitate existing banking relationships.
Corporate Banking plays a key role in the Bank’s profitability and,
in 2006, not only achieved its yearly profitability goal but in fact
exceeded it by an extremely impressive 47 percent. Corporate finance
not only provides strong earnings potential but also contributes positively
to Turkey’s economy at both the micro- and macro-economic levels.
KTPB provides a wide range of useful financial and advisory services
such as helping to evaluate and activate new business ideas and
leading the creation of new business lines financed by its corporate
banking cash credit products; supporting the growth of companies
that have limited equity capital and borrowing opportunities; and
generating improved revenues for both small and large firms by
helping them to decrease the costs of their financing. Credit transactions
resulted in a 99 percent success rate against an ambitious goal in
2006. When non-cash credits’ share in total credit volume is considered,
the result is much more impressive, with this number reaching 120
percent of the amount targeted for 2006. The strong results achieved
for 2006 are, in large measure, the product of excellent success in
attracting high quality new corporate banking customers. The fact that
the number of corporate customers increased by 17 percent during
2006 has contributed to both the achievement of annual goals and
growth goals. This kind of growth makes the target of 20 percent

increase in the number of customers a realistic expectation for the
year 2007. In international trade finance, including products such
as letters of credit, and letters of guarantee, results for the year 2006
were double those of the previous year. Total international trade
finance volume, US$ 1.1 billion in 2005, reached US$ 2 billion in
2006. In cash management, the Direct Collection System is to be
implemented in 2007 as part of the on-going program to design new
corporate solutions products. The contracting sector and international
trade finance sectors, which were given priority in growth goals, will
also be at the top of the agenda in 2007. The focus will be on non-
cash credits, like letters of guarantee and foreign trade. The effective
use of alternative distribution channels by corporate customers is of
great importance for both customer satisfaction and for effective cost
management on the part of KTPB, so directing corporate customers
towards alternative distribution channels and especially internet banking
will be as important an objective in 2007 as it was in 2006.

Credits

The Credits Department works in coordination with the Corporate
and Commercial Credits Department, Retail Banking, other relevant
banking units and the branch network to ensure the quality of KTPB’s
assets. The Department reviews and updates its business processes
on an on-going basis to ensure that its evaluation and company credit
rating procedures are at the forefront of the latest developments in
banking both in Turkey and internationally.

In 2006, the Credits Department evaluated a total of 7,705 firms,
conducting a thorough analysis of the company’s finances, as well
as the business logic behind the investment for which the placement
or line would be used. All evaluations included a visit or visits to the
customer’s premises, analysis of financials and of the type of investment
for which the requested funding limit would be used. Roughly
50 percent of the evaluations were positive and resulted in the renewal
of limits for companies that have existing limits, limit increases or, for
new customers, assignment of a new limit. New limits assigned in
2006 exceeded US$ 1 billion, while renewals of existing limits and
limit increases totaled in excess of US$ 3.1 billion.

A total of 3,326 companies applied for a new funding limit and
61 percent of these applications were approved. KTPB credit experts
apply proven and internationally accepted methods including customer
visits, financial analysis, intelligence-gathering and reporting, followed
by a complete analysis of the project in question, its redemption value
and viability. The priority the Credits Department places on the highest
standards of due diligence is one of the reasons that KTPB consistently
enjoys one of the highest credit ratings in the Turkish financial market
and recently had its rating by Fitch Ratings raised above that of the
sovereign. As in 2006, the Credits Department, in 2007, will continue
to draw on its superior infrastructure and experienced professional
staff to serve the best interests of the Bank at the same time that it
provides KTPB customers with fast, responsive, high-quality service.



Continuing its development in retail banking with ambitious goals
and solid execution, Kuwait Turkish is on an accelerating growth
curve with its infrastructure investments, new projects, and innovative
products. As a result, Retail Banking made a 28 percent contribution
to the Bank’s 2006 profits. Ensuring customer satisfaction by providing
high quality service and looking out for mutual benefits in products
designed with the social responsibility objective of adding value to
individual investments and savings and utilizing them for the benefit
of Turkey’s economy are the goals of Kuwait Turkish.

Organizing Retail Banking under four main headings, Kuwait Turkish
groups its transactions into: fund collection, consumer finance, credit
cards, and alternative distribution channels. Despite the decrease in
the value of Turkish Lira in the months of May and June and the Central
Bank’s tight monetary policy designed to slow accelerating growth,
significant deposit collection success was achieved in the first half of
2006. The product diversification and customer segmentation initiative
implemented by Kuwait Turkish played a major role in this success.
As of year- end, growth in the Retail Banking reached US$ 1.135
million in funds collected, equivalent to 91 percent of the goal of
US$ 1.244 million. The objective is that the growth in fund collection,
which was up 21 percent in 2006 when compared to 2005, will
continue to increase in 2007. Significant growth was also achieved
in banking services revenue, with YTL 5.3 million in counter service
revenue earned as of the end of 2006. It is anticipated that although
profit margins are expected to narrow across the market, this will be
compensated at KTPB by the increase in non-operating revenues.

Retail Banking’s strategy is to increase emphasis on small business
products in order to reach the growth targets for 2007. With its
‘EsnafFinans’ tradesman and entrepreneur banking package offering
the full range of banking products that businesses need, while also
providing special discounts for tradesmen, Kuwait Turkish has started
providing a bundled package of services especially for these consumers,
including checkbooks, check collection, POS services, and facilitated
processing and discounted transaction costs in fund disbursement
rates. As of the end of 2006, the retail credit portfolio was over
US$ 500 million, and this is expected to grow rapidly with the
introduction of a lending program focusing on small businesses that
will be launched in 2007. SizCard, a groundbreaking interest-free
credit card, has shown impressive development both in terms of
number of cards issued and transaction volumes within a period of
2 years and has become one of KTPB’s locomotive strategic products.
Generating volume of US$ 4 million in its first year, SizCard had
turnover of US$ 12 million in 2006. In addition to this, the Business
SizCard, a version of SizCard designed specially for SMEs, has also
been launched. In credit card services, Kuwait Turkish aims for growth

primarily in the commercial card sector for the coming year.
Organizational changes and workflow improvements have been
made to better manage the expanding card product range and new
card features. A department called “Payment Systems” has been
established, bringing together the entire plastic cards business under
one roof. The aim of this restructuring is to improve the quality of credit
card, ATM and POS services.

The Retail Banking Department focused on investing in technological
infrastructure, with the goal of improving the efficiency of telephone
and Internet banking services. These investments were part of a larger
initiative designed to stimulate customer loyalty and retention. Telephone
banking functionality and capacity were expanded in 2006, and a
much larger segment of the customer base was provided with round-
the-clock and high-quality banking service. An Internet banking site
designed using the most advanced technology and offering a range
of new functions went live in 2006, allowing customers to conduct
a greater variety transactions using the Internet and greatly contributing
to the main goal of decreasing the demand for in-branch banking.
Steady growth in transaction volumes was achieved, with a 6 percent
increase in each month following the launch of the new site. In 2006,
the total number of registered Internet and telephone banking users
reached 98,280. In 2006, the number of installed POS terminals
reached 7,528, of which 1,000 were mobile and the remaining
were desktop terminals. In order to expand the POS transactions
network, virtual POS and GPRS POS solutions have been implemented.
5,000 new POS terminals are to be purchased in 2007 in order to
meet increasing demand from member businesses. In addition, work
is being done to ensure that the 8,500 existing POS terminals are
used efficiently, focusing on businesses with a high volume of POS
transactions. The POS transaction volume in 2006 was YTL 403
million and the POS transaction volume in 2007 is expected to be
YTL 430 million. In 2006, the number of ATMs reached 75 and a
total of 735,000 transactions were conducted by 125,000 KTPB
ATM cardholders, with 10 new ATMs being installed at the new
branches. ATM sharing via the Common Point (Ortak Nokta) service
within Turkey and VISA abroad have been implemented; ATM screen
graphics were redesigned and updated. ATM projects scheduled for
2007 include envelope-free direct deposit of funds, credit card
payments, utility bill collection services, and selling prepaid GSM
phone minutes. Retail Banking activities, which are extremely important
for Kuwait Turkish, will grow at an increasing rate, and the contribution
of the Retail Banking sector to total corporate profitability is expected
to be 44 percent in 2007.

RETAIL BANKING
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International Banking

Proud of an international identity that stems from its corporate and
shareholding structure, international banking at KTPB is a core
business line that broadens the Bank’s horizons and allows it to offer
its customers a range of services more competitively than any other
interest-free financial institution in Turkey. Kuwait Turkish’s international
banking activities not only increase its international prestige but also
bring foreign resources and investments to Turkey, as well as helping

to represent Turkey in the best possible way globally. Reviewing the
projects concluded in 2006, the numbers point to a successful year.
Kuwait Turkish started 2006 with two main goals: growth in the
area of Foreign Trade Financing and development of long-term
financing agreements with foreign banks. To achieve these goals
KTPB continued to build on its relationships with its international
correspondent banks and also to deepen ties with individual and
corporate investors either directly or through its Bahrain Branch and
German representative office. Aware of the crucial role connections
with correspondent banks play in international relations, Kuwait
Turkish conducted visits to correspondent banks throughout the year

in line with its goals and business needs. These meetings had positive
results in terms of strengthening relations, signing new agreements,
and continuing the expansion of the KTPB correspondent network.
The visits to Qatar and Saudi Arabia especially have yielded
dividends in terms of building new connections. Of the Gulf countries,
the United Arab Emirates and Bahrain were at the top of the trip’s
agenda on because of their strategic place in Turkey’s financial
relations with the region. In addition to these, as part of the
Department’s European trip, meetings were conducted with German
banks and public authorities in coordination with Kuwait Turkish’s
representative office in Germany. The numerical results clearly
indicate that the Bahrain branch is in a strategic position to establish
collaborations with the Gulf countries. Total deposits collected by
the Bahrain branch stood at US$ 132 million in 2005, rising to
US$ 152 million in 2006.

In 2006, Kuwait Turkish adopted a new strategy based on deepening
relations instead of targeting purely numerical increases in the size
of its correspondent bank network. New agreements in Treasury
and Investment Banking were signed with existing correspondent
banks, leveraging those relationships to expand business lines. The
increase obtained in the direct financing provided by correspondent
banks shows that Kuwait Turkish continues to conduct its international

banking activities on a sound and effective platform. International
borrowings, which are by bilateral agreement, were at the US$ 50
million in 2005, and grew into a resource totaling US$ 60 million,
exclusive of the US$ 200 million syndication facility that was
arranged in the fourth quarter.
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In 2006, the Department arranged a total of US$ 50 million worth of Matched
Murabaha for a range of customers in dynamic sectors like construction and manufacturing.

INTERNATIONAL BANKING, INVESTMENT BANKING, TREASURY

SECTION I

Investment Banking

In investment banking, KTPB, in 2006, continued to set the standard
by which Turkey’s participation banks are measured. During the
year, the focus remained on structured finance, an area where KTPB
has significant experience and in which it has built an international
reputation as an important player able to tailor facilities to the needs
both of investors and borrowers. Since its establishment the Investment
Banking Department has built a record for itself as a pioneer in the
Turkish market, and 2006 was no exception, with the Department
achieving two major firsts.

Matched Murabaha, a product which the Investment Banking
Department introduced to the market and which continues to be
offered to international investors and Turkish Small and Medium-
sized Enterprises (SMEs) only by KTPB, is a structured facility in which
the maturities and amounts of funds sourced internationally are
matched with the needs of leading SMEs. In 2006, the Department
arranged a total of US$ 50 million worth of Matched Murabahas
for a range of customers in dynamic sectors like energy, manufacturing
and construction. Just as KTPB has designed this instrument to meet
the needs of Turkey’s dynamic SMEs, the Bank also offers competitive
financing solutions for large corporate customers.

Of these, the most important is Syndicated Facilities, where KTPB,
as the arranger in conjunction with joint arrangers like Kuwait Finance
House, Kuwait and HSBC Plc., arranged syndicated facilities totaling
US$ 130 million in 2006. These high-profile transactions were
arranged for two leading Turkish conglomerates: the Çal›k Group
and the Ülker Group. The first facility of US$ 50 million, for Çal›k
Group company, GAP Tekstil, holds the record for the longest tenor
of any syndicated Murabaha transaction in Turkey, with a maturity
of 4.25 years. The other transaction, for the Ülker Group’s Y›ld›z
Holding, totaled US$ 80 million and also has a comparatively long
tenor of three years. Reflecting international confidence in KTPB and
strong interest in the Turkish market, both transactions were
oversubscribed. The headline transaction of the year, however, was
the syndicated master Murabaha transaction which is the first of its
kind concluded by a participation bank in Turkey. KTPB, as borrower,
was seeking US$ 100 million in funds in a syndication fully
underwritten by its mandated arrangers: ABC Islamic Bank, Gulf

International Bank and Standard Chartered Bank. Within just one
month, guaranteed commitments totaled US$ 265 million, and KTPB
capped the 165 percent oversubscribed transaction at US$ 200
million with a two-year tenor and very competitive cost.

In addition to being massively oversubscribed, perhaps the most
interesting aspect of the syndication was that participants were
nearly evenly split between financial institutions in the Gulf Region
and Europe. That 43 percent of the syndicate funds, equivalent to
US$ 86 million, came from European institutions is a clear indication
of the impact KTPB has on the market and the extent to which its
reputation for leadership and excellence has spread beyond the
borders of Turkey. Equally importantly, the Investment Banking
Department was able to achieve all this without the need for a Road
Show. In another indication of KTPB’s role as an innovator, other
Turkish participation banks followed KTPB steps and launched their
own syndicated borrowings.

Treasury

The Treasury Department followed a cautious and conservative
strategy in fulfilling its risk management responsibility in 2006. The
foreign currency position of Kuwait Turkish Participation Bank (KTPB)
was managed within tight limits, and similar care was shown in
managing liquidity. As a result of this conservative approach, the
Treasury Department did not experience any negative effects from
the currency rate fluctuations that took place in 2006, and managed
to easily achieve its profitability target.

As a result of the activities of the Treasury Marketing Unit, the
customer base that is directly served by the Treasury has been
expanded and the contribution of the TMU to KTPB’s profitability
has increased substantially. Product development activities have
gained momentum, and KTPB has become a member of the Istanbul
Gold Exchange, allowing the Treasury to offer new products not
only to corporate customers but to individual savers as well. As a
result, gold-based transactions will increase significantly with the
new product offering. The Treasury Department is planning to increase
department profitability by starting equity trading transactions during
2007. Speculative trading transactions are currently limited to foreign
currencies.
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FINANCIAL CONTROL

The Kuwait Turkish Participation Bank Financial Control Group is
divided into two units: the Accounting and Control Unit and the
Budgeting and Reporting Unit, allowing KTPB to conduct its financial
control activities with greater discipline and within the framework
of a more effective system.

The Financial Control Group is responsible for establishing the Bank’s
accounting records system, monitoring the proper functioning of that
system and, if necessary, immediately correcting any errors, as well
as confirming the accuracy of all data entering the system from any
one of a variety of sources; the data that has been collected and
confirmed, combined with data from other sources, is then used to
create an accurate and forward-looking budgeting and reporting
system.

The KTPB Financial Control Group, as a part of its budgeting function,
plays a crucial role in creating the Bank’s road-map and strategy for
the year and then takes the lead in monitoring and evaluating progress
in accordance with that road-map and strategy. It is also responsible
for ensuring that branches and Head Office departments understand
the objectives for the year and the specific action plans drawn up on
the basis of these objectives. Progress reviews are held at least monthly
and, in the event that there are deviations from the action plans, the
reasons for these are identified and corrective measures are taken;
additionally, performance evaluations are conducted to ascertain
objective realization rates.

Accounting & Control

The Accounting Unit, as a sub-division of the Financial Control Group,
is responsible for ensuring that all transactions are accurately recorded
in the unified accounting system, solving any issues related to accounting
procedures applied at Branches and Head Office Departments, and
ensuring that there is an effective and reliable recording system in
place to protect the Bank from losses that could arise from accounting
errors and to monitor the performance of this system on an on-going
basis. The Unit is also responsible for the accounting and payments
for all transactions including purchases of goods and services, construction
projects, interior decoration, fixed assets, leasing agreements and
Head Office personnel expenses. The Unit’s functions also include
monitoring KTPB’s accounts with its domestic and international
correspondent banks, as well as maintaining all records and ledgers
pertaining to the Bank’s legal obligations, whether for tax or other
purposes.

Budgeting & Reporting

One of the factors that makes the Financial Control Group of such
strategic importance is its responsibility for budgeting. The importance
of budgeting, particularly in terms of management information and
monitoring, has grown in parallel with the continuous expansion in
the KTPB branch network, as well as in the Bank’s balance sheet.
The KTPB budgeting process is designed to use modeling of scenarios
based on possible future events to ensure that the Bank’s operations
are proactive, productive and sound. The forward-looking and
scenario-based budgeting process impacts every aspect of the Bank’s
business from its funding policy to every other transaction conducted.
The budget is a vital tool that is designed to allow the Bank to see
the profits and losses of each individual branch, allowing them to
be managed in accordance with KTPB’s primary strategic objectives,
as well as monitoring their performance on a consolidated basis.

In reporting terms, the Financial Control Group’s reports can be
divided into two fundamental categories, namely Internal Reporting
and External Reporting, which are categorized as follows:

Internal Reports are prepared for shareholders, senior management
and other units, branches and departments. Some reports are generated
automatically on a daily basis by the core banking system, or can
even be tracked in real-time; while others that require additional data
are custom prepared by the unit. These reports include weekly, monthly,
quarterly and yearly reports, with some examples of the reports the
unit produces being: a weekly report for the Assets & Liabilities
Committee, monthly Profit & Loss Statement and Balance Sheet, monthly
branch and sector performance reports, as well as market position
reports comparing KTPB to other participation banks and conventional
banks. In addition to these periodic reports, the Unit also prepares
a number of special purpose and one-time-only reports on request
throughout the course of the year.

External Reports include periodic reports prepared for official bodies
such as the Banking Regulation and Supervision Agency, the Central
Bank, the Treasury Undersecretariat, the Savings Deposit Insurance
Fund and the Participation Banks Union, as well as other ad hoc reports
requested by these and other similar bodies. Approximately 70 different
reports, with periodicities ranging from daily and weekly to monthly,
quarterly and annual, are prepared for the BRSA, and, as the institutions
that guide the development of the economy, the Central Bank and
Treasury Undersecretariat also review a significant number of reports.
Reports are also prepared for the Participation Banks Union, the Deposit
Insurance Fund, and various other organizations.
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AUDIT AND RISK

Risk Management

In 2006, Risk Management operated on the basis of the standards
set out in regulations including the BASEL II road-map, the Banking
Law Number 5411, issued on November 1, 2005, and the
“Regulation Regarding the Internal Control and Risk Management
Systems of Banks”, Number 24312, issued by the Banking Regulation
and Supervision Agency on February 8, 2001, as well as the
“Regulation Regarding the Internal Systems of Banks”, Number
26333, which the Agency issued on November 1, 2006.

The Risk Management Committee ensures awareness of the risks
the Bank faces as a consequence of market conditions, new
regulations and legal procedures, as well as the Bank’s own internal
dynamics and provides senior management with the data necessary
to make strategic decisions in the light of the potential impacts of
these risks. In addition to providing senior decision-makers with
timely and accurate information, the Committee is also responsible
for organizing Risk Awareness training programs at KTPB, with the
most important training priority for 2006 being BASEL II.

The Turkish banking sector will convert to the BASEL II standards in
2008, and preparations at KTPB are moving at full-speed. KTPB
has always set itself apart from other participation banks in Turkey
as an early-adopter and trailblazer and, with an eye to building on
that status, Bank personnel are educated not only about BASEL II,
but also about other risk-related issues on an on-going basis; while,
at a more strategic level, the staff of the Risk Management regularly
take part in executive-level training programs both in Turkey and
abroad.

The KTPB Risk Management Committee applies the standard reporting
and accounting methods specified by the legal entities and regulators
as well as internationally accepted models, interpreting these in light
of macro- and micro-economic trends. As a leading participation
bank, KTPB is aware of the responsibilities of its position and monitors
the interest-free banking market in monthly reports submitted to senior
management. In addition, weekly, monthly and quarterly market risk
reports are prepared, and at regular intervals BASEL II Development
and Progress Reports, Risk Matrices and Risk Evaluation Reports are
provided to the BRSA.

As part of the Market Risk Policy, Dealer, Stop-loss and Take Profit
limits have been defined on a daily, monthly and annual basis and
put into implementation. In cooperation with the Bank’s main
shareholder, Kuwait Finance House, and its subsidiaries, credit risk
modeling studies based on BASEL II have also been conducted.
Within this framework, companies offering expert systems have
provided sample programs, made presentations and submitted bids.

During 2007, the final model will be established and brought on-
line. The most important aspect of the work undertaken regarding
Risk Policies and Application Principles was the Operational Risk
Policies and Application Principles Report, prepared in 2006 and
implemented in early 2007, which will guide the Board of Auditors
and Internal Control Center’s risk-based auditing policies in 2007.
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Board of Inspectors

In keeping with the provisions of the Banking Law and regulations
and communiqués concerning auditing, as well as the Bank’s own
internal regulations, the Board of Inspectors reports to the Audit
Committee, which is composed of Board Members with no executive
responsibilities, and to the Responsible Board Member of The Internal
System. The staff of the Board of Inspectors consisted, in 2006, of
20 personnel, including a Head, four senior inspectors, one IT
inspector, eight authorized assistant inspectors and six assistant
inspectors. In keeping with the provisions laid out in the relevant
regulations, the primary responsibilities of the Board of Inspectors
are as follows:

a) To conduct investigations and audits, both on site and centric,
of all financial issues, documents, accounts, records, personnel
and all other matters that may effect the well-being and soundness
of the Bank.

b) At the request of the Board of Directors to conduct audits, 
inquiries and investigations at both the Bank’s Head Office 
and branches.

c) To conduct assessments of the risk management system and 
internal control processes of the Bank and to submit reports on
the conclusions resulting from these inspections to the Board 
of Directors.

d) To audit the IT systems of the Bank and to assess the risks they
present in order to ensure the uninterrupted functioning of the 
Bank and prevent any possible losses resulting from an interruption
of operations and, within this framework, to ascertain that these
systems function efficiently and to assess priority risks, particularly
in the areas of legal and operational risk. The Board of Inspection
carries out its activities on the basis of the annual program 
established at the start of the year. As part of the program, a 
total of 65 investigations, 12 inquiry reports and 12 investigation
reports were prepared. All reports were submitted to the Chief
of the Audit Risk Group, which in turn presented them to the 
Board of Directors and Senior Management. As a part of its 
responsibilities, the Board of Inspection regularly audits 
KTPB’s branches and conducts regular audits of Head Offices
units at least once per annum with some units being audited 
twice per annum.

Internal Control

The Internal Control Center was established to design, apply,
manage and monitor internal control activities and report the results
to KTPB management in order to ensure that KTPB’s operations are
in accordance with internal and external regulations. The Center’s
vision is to establish an environment in which employees can foresee
and evaluate the risks engendered, both to themselves and to KTPB,
by their actions and the transactions they conduct, and where
employees realize that initial control responsibility for their transactions
starts with them and that they are active and effective members of
KTPB’s control structure.

In 2006, the Center adopted a versatile and many-faceted strategy
to introduce the desired level of control and risk consciousness,
including a variety of centralized and on-site controls. Central control
consisted of monitoring compliance levels and risk-bearing activities
on an on-going basis, evaluating business processes and new
products from a risk perspective, as well as playing an active role
in establishing functional descriptions and ensuring that transaction
execution procedures were applied. One example of this procedure
would be: working in coordination with a department or unit,
business process steps and controls relating to accounting and
financial reporting, credits and treasury processes are outlined and
workflow diagrams are established.

During 2006, a total of 40 branches and 3 Head Office departments
were subject to on-site controls, in which areas subject to risk had
previously been identified and, after evaluation, if an active risk
were determined to exist, was reported and kept under surveillance.

For 2007, the Center is targeting, in addition to risk-based centric
and on-site controls of branches, investigations of relevant departments
and units at the Head Office.

AUDIT AND RISK
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OPERATION, TECHNOLOGY AND ADMINISTRATIVE SERVICES

Operations Center

The Operations Center is responsible for process management
designed to increase the effectiveness of KTPB’s operations and for
ensuring that these processes are integrated with and backed by
the latest technology and applications. The objective of the process
management system is to allow the Bank to generate maximum
benefits from its personnel, striking a balance between maximizing
worker productivity to ensure a lean operation and providing the
resources to handle increasing transaction volumes as KTPB grows.

In evaluating the business processes associated with the products
offered by KTPB’s branches, the first priority is to ensure that branch
personnel and branch operations remain focused on customer service
and sales. For this reason, to the greatest extent possible, Operation
Activities of the branches have been transferred to the Operations
Center. The next two priorities in process management terms are
to leverage technology in order to simplify operations and to improve
operational control. To guarantee that the processes it has designed
deliver the best possible business results, the Operations Center is
committed to making maximum effective use of technology. While
never ignoring the importance of technology, the Operations Center
believes “people are what really matters” and, on that basis, designs
all systems and processes keeping in mind the needs of those who
will offer the product or service in question and those who will use
the product or service. One of the key elements in this is the training
programs organized by the Operations Center. The Operations
Center applies the principle that, to get the best results from newly
designed or expanded products and processes, it is crucial that the
training for those be provided by the originators to make sure that
they are implemented properly and presented effectively to customers.
To this end, in 2006, the Operations Center provided training to
127 operations staff, 25 branch managers, 165 retail and corporate
banking representatives and 15 branch operations officers as part
of an extensive, in-depth training program. In addition, all written
and visual materials pertaining to the program have also been
posted on the KTPB Intranet, allowing staff to access them easily
and making it possible to keep them fully updated.

During 2006, significant emphasis was placed on shortening teller
transaction times and providing faster, higher quality service. The
first step was to secure accurate information on transaction times
and types by ensuring that the Q-Matic ticketing units in the branches
were employed correctly. Following that, utilizing the data generated
from the Q-Matic units, steps were taken to improve processes.
Thanks to steps implemented as part of a program conducted with

all branches across Turkey, in the first ten months of 2006, the
average transaction times of all tellers were reduced from 3.56
minutes to 3.31 minutes. Another important initiative in 2006 was
the important steps taken in document scanning and document
management technology. Projects including check clearing data
entry, collateral form documentation and digital archiving of customer
signatures made significant contributions to both the speed of
operations at KTPB and also to security and quality.

However, what was one of the most important projects in 2006 was
the conversion to VOIP (Voice Over Internet Protocol). In a six-month
pilot project conducted at twelve locations, all international, long-
distance, GSM and internal calls were moved from conventional
systems to VOIP, generating cost savings equivalent to 43.4 percent,
or in monetary terms, YTL 93,822. The result was a simultaneous
increase in customer satisfaction and branch effectiveness. In the first
eight months of 2006, call traffic at the Call Center increased by
222 percent compared to the same period of 2005, and the value
of transactions conducted by the Call Center rose from US$ 6,946,291
to US$ 37,254,957, an increase of 436 %.  The Operations Center
also saw significant growth in transaction volumes in 2006 compared
to 2005. Increases included Foreign Trade transactions, up
24.17 percent from 19,003 to 23,597 transactions, Back Office
transactions, up 48.54 percent from 39,581 to 59,515 transactions,
Main Vault transactions, up 18.82 percent from 13,800 transactions
to 16,397 transactions, Funds Utilization transactions, up 6.43 percent
from 23,411 to 24,915 transactions, and Check Clearing, up
24.47 percent from 1,211,998 transactions to 1,508,616
transactions. As a result of the Operations Center’s cost cutting and
revenue generating initiatives, additional revenue totaling
US$ 216,000 was generated in 2006. Building on these initiatives,
the department began work on a number of projects that are still
being carried out, including Q-Matic customer prioritization, screen-
based blacklist checks, integration of the customer complaint system
with the Call Center, and the development of a branch operation
scoring system.

Information Technology

During 2006, the Information Technology Department focused on
implementing best practice in IT management at KTPB, working on
introducing COBIT (Control Objects for Information Technology) and
adapting and implementing international best practice standards. Upon
the decision of the Banking Regulation and Supervision Agency (BRSA)
to audit banks’ Information Technology (IT) management on the basis
of COBIT standards, this project also became a regulatory requirement.



KTPB’s IT units established a group that was guided and supported
by Deloitte Consulting, and this group devoted six months to developing
the procedures necessary to operate in conformity with COBIT
standards. The same team is currently in the process of applying these
procedures and processes, making them an integral part of the Bank’s
operations. Simultaneously, Ernst & Young, one of the auditors
authorized by the BRSA, began auditing KTPB’s IT units. Preliminary
reports from Ernst & Young indicated that the audit results are, thus
far, extremely positive. A list of the most crucial projects undertaken
by the Information Technology Group in 2006 is as follows:

Internet Banking: KTPB’s Internet banking packages were completely
overhauled in 2006, with both Retail Banking and Corporate
Banking applications replaced with new Source Code and user
interfaces running on a new architecture .Net The new Internet
banking system was completed and went live in June 2006.

Disaster Recovery Center: A new Disaster Recovery Center was
established at IBM’s Data Center in Izmir. All environmental changes
and functionality tests have been successfully completed.

Helpdesk Management Program: A new program named “Spectra”
was acquired and implemented, in order to improve effectiveness
in the management and tracking of helpdesk services and problem
management.

Data Security: In order to guarantee the security of data transfered
between the KTPB Head Office and Branches, data encryption and
compression technology were installed for all data lines.

Platinum, Gold and Silver Packages: A module was added to the
KTPB Core Banking System that allows the Bank to evaluate customers
according to their relationships with KTPB and categorized them.
With this system, KTPB is more effective in providing the right
customers with the right products and services.

Administrative Services

As a result of KTPB’s aggressive expansion policy, 2006 was a
very challenging year for the Administrative Services Department.
Over the course of the year, 11 new branches were opened in the
cities of Bal›kesir, Rize and Silopi, the Demetevler and K›z›lay districts
of Ankara and the Avc›lar, Kurtköy, Ça¤layan, Çemberlitafl, fiirinevler
and ‹stoç districts of Istanbul. In addition, three existing branches,
one in the city of Kayseri and two in the Istanbul districts of Fatih
and Kad›köy, were completely renovated and redecorated in keeping
with the Bank’s new branch standards, while one branch, in the

Istanbul district of Beflyüzevler was relocated. Investments made in
the opening of new branches and the renovation of existing branches
totaled US$ 3.6 million, and KTPB plans to intensify its expansion
efforts in 2007, when ten new branches will be opened and five
existing branches will be renovated. The Department’s other activities
in 2006 focused on generating cost savings, improving security
and increasing efficiency. The emphasis in 2006 was particularly
on cost saving initiatives, and, in keeping with this objective, savings
of approximately 20 percent were secured on all items listed in the
purchasing budget. To improve security, all vehicles owned by the
Bank were equipped with satellite monitored tracking systems.
Improvements in efficiency and effectiveness will be generated by
the new business processes system, still in the beta-testing phase,
developed in cooperation with the IT Department, which will
automatically send all service, maintenance and similar requests
directly to the Administrative Services Department.

Corporate Communications and Advertising

Consolidating its position in the banking and finance sector with
every passing day, Kuwait Turkish has made a name for itself not
only with its banking activities but also with projects created and
supported as part of its corporate social responsibility program.
Undertaking important projects in the areas of education, culture, and
the arts have contributed greatly to burnishing the Bank’s public image.

Bringing together the Bank’s advertising, public relations, and corporate
social responsibility activities under one roof, the unit has enthusiastically
conducted important projects to help preserve Turkey’s cultural heritage
through corporate social responsibility initiatives, while also reporting
to its shareholders, its customers, and the general public Kuwait
Turkish’s achievements and innovations and the growth it has achieved.
As part of these projects, primary sources have been scanned to
prepare Kuwait Turkish’s prestige catalogue “Lost Occupations” trying
to bring to light historic occupations that are lost or struggling to
survive in the modern world. “Grand Bazaar Conversations” and
“Beyaz›t Lectures” are two other important projects bringing history
to life. The project reclaiming the Grand Bazaar, which is one of
the first examples of today’s shopping centers and where principles
of service and commercial ethics originated with the formation of
professional guilds, was conducted jointly with the Istanbul Provincial
Directorate of the Ministry of Culture and Tourism. Also organized
by the Istanbul Provincial Directorate of the Ministry of Culture and
Tourism and sponsored by Kuwait Turkish, the Beyaz›t Lectures were
held at the Beyaz›t Government Library with distinguished speakers
sharing their wealth of knowledge with guests.

OPERATION, TECHNOLOGY AND ADMINISTRATIVE SERVICES
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KTPB places great importance on employee development, both during
the induction process and throughout the terms of their employment.

SECTION I

HUMAN RESOURCES AND QUALITY

Human Resources

As it expands, its human resources are unquestionably KTPB’s most
important assets. It is for this reason that the Bank has a very strict
hiring policy, places the utmost emphasis on training programs and
has made major investments in human resources information
management software, as well as taking steps on a day-to-day basis
to build on the overall quality of the Institution and its operations.

Prospective employees under go a competency-based interview
process and only join the KTPB family after a multiple elimination
selection system. In 2006, employee numbers increased by
10 percent, reaching 1,392, and a further increase of almost
20 percent is expected for 2007.

For employees, their development and advancement potential are
as or more important than the satisfaction they feel with their current
position. For this reason, special programs have been developed
to foster employee loyalty on the basis of motivation and performance.
In May 2006, an internal customer (employee) satisfaction survey
was conducted, and on this basis a strategic report was prepared
for senior management. This report contained a review of the results
of the survey also based on in-depth interviews with staff and
contained a proposal for changes that should be made in the KTPB
organizational structure.

KTPB places great importance on employee development, both
during the induction process and throughout the terms of their
employment. Training programs offered in 2006 focused on ensuring
that new employees had the knowledge, skills and behavioral
attributes necessary to fulfil their positions, to develop the expertise
and experience of existing employees and, laying the groundwork
for a succession plan, that potential senior executives received the
development training they needed. In total 6,144 hours of training
were provided, representing an increase of 35 percent over 2005.
Additionally, to increase both the quantity and types of training
offered, an on-line, self-service training system was developed.
Training modules offered in this fashion included Personal Development,
Finance, MS Office and Quality. Among the 1,225 personnel who
made use of this system, the most popular offerings were Dispute
Resolution, Basic Financial Analysis and Customer-Centric Relationship

Management. On the basis of close monitoring of employee
performance, a total of almost 200 promotions were made in 2006.
The innovative approach typical of KTPB is also evident in the
effective way that technology was integrated into the Bank’s human
resources processes. After evaluation of several options, an Oracle-
based database package was acquired and implemented. The
system, in addition to compiling data on each employee, provides
a transparent system in which employees and executives are able
to access data on the basis of assigned access levels, making it an
excellent example of a self-service application. Thanks to this system,
an employee’s business travel, leave, compensation breakdown
and performance record can be easily accessed and put into various
reporting formats. In addition, the system also allows the personnel
director to review and approve requests for vacations, promotions
and transfers. The system has already made great contributions to
data sharing, transparency and efficient time management at KTPB.

Quality

During 2006, business process analysis meetings were held with
approximately fifteen departments, and the process inventories of
those departments were updated accordingly. Within the framework
of this same initiative, 80 percent of the process mapping procedure
for the Credits, Treasury, Foreign Currency Transactions, Accounting
and Alternative Distribution Channels Departments was completed.
Prior to 2006, “procedures” were used to outline and map business
process, but, as of 2006, this was discontinued and instead, the
more effective practice of writing quality documents was adopted
in its place. Because it offers advantages including high efficiency,
easy comprehensibility and simple updating, the process scheduling
technique is used by leaders in a variety of sectors and will continue
to be employed at KTPB in 2007.

The Quality Department’s priority for 2007 is to create awareness
among process-owning departments of the need to ensure that their
process documents are up-to-date. The second of the Department’s
targets for 2007 is to make the maximum effective use of its intranet
portal, which allows employees to easily access and search documents
using a variety of criteria. As of the month of March, Processes for
Treasury, Deposits and Alternative Distribution Channels were
available via the intranet portal, and it is the objective of the
Department to make the “INSTITUTION DOCUMENTS” link on the
portal one of the links most used by KTPB employees. Another
objective for 2007 is to make it possible for employees, who are
in essence KTPB’s internal customers, to more easily and effectively
communicate suggestions and improvement projects to the relevant
departments and executives, to ensure that these suggestions are
discussed with the relevant departments and, on a quarterly basis,
to honor the most effective cost-savings improvement plans with an
award.



24

MANAGEMENT AND CORPORATE GOVERNANCE

Members of the Board

The Board of Directors meets on a quarterly basis and holds interim meetings as necessary. During 2006, a total of five meetings
were held, all of which were attended by a majority of the members.

Chairman
Vice Chairman
Member
Member
Member
Member
Member
Member
Member

University
Master
Master
University
University
University
Doctorate
University
Master

• Detailed resumes of Board Members and Chairman can be found on page 10 and 11.

• The indicated terms of the President and the members cover the period they have been in their current positions as of
December 31, 2006.

* Kenan Karadeniz has been appointed to the position of Member of the Board that was left vacant by Osman Niyazi Akçay.

* In 2006 Khaled Al Fouzan has been appointed to the position of Member of the Board that was left vacant by Rashad Salem Al Fouzan.

Mohammad S. A. I. Alomar
Abdullah Tivnikli
Azfar Hussain Qarni
Khaled AL Fouzan*
Shaheen AL Ghanem
Kenan Karadeniz*
Adnan Ertem
Fawaz KH E Al Saleh
Ufuk Uyan

6
5
4
5 months
1 months
7 months
5
3 months
7

Name Assignment EducationTerm (in years)

Senior Management

CEO
Chief Credit Officer, Credits
Chief Financial Officer, Financial Controls
Executive Vice President, Retail Banking
Chief Financial Officer, Financial Control
Chief Risk Officer, Audit and Risk
Executive Vice President, Operations and Administrative Services
Executive Vice President, Human Resources and Quality

Master
University
University
University
Master
University
Master
University

• Detailed resumes of the Chief Executive Officer and Senior Management can be found on page 13.

Ufuk Uyan
Bilal Say›n
A. Süleyman Karakaya
‹rfan Y›lmaz
Ahmet Karaca
H. Cevdet Y›lmaz
R. Ahmet Albayrak
Kashif Saeed Khan

7
4
4
2
6 months
4
2
2

Name Assignment EducationTerm (in years)

SECTION I
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Audit Committee and Senior Management

Prof. Dr. Sabahattin Zaim
Ömer As›m Özgözükara
Miktad Yetim

11
17
1

Name Assignment EducationTerm (in years)

Member
Member
Member

Doctorate
University
University

• Detailed resumes of the Members of the Audit Committee can be found in page 13.

• The term of assignment of the Auditors and senior managers indicated above covers the period they have been in their current positions
as of December 31, 2006.

• During the fiscal year 2006, units operating under Internal Systems were assigned to Adnan Ertem, the Member of the Board responsible
for Audit and Risk Management.

• The assignment periods indicated above for managers within internal systems are the lengths of time for which they have been in their 
current positions as of December 31, 2006.

Member of the Board
Chief Risk Officer
Audit Committee Chairman
President of Risk Management
President of the Internal Control Center

Doctorate
University
University
University
University

Adnan Ertem
Hüseyin Cevdet Y›lmaz
Ayd›n Akkoç
Tamer Selçuk Durman
Bahattin Akça

1
3
3
3
3

Name Assignment EducationTerm (in years)

Management of Audit and Risk Systems

SECTION I
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SECTION 2

RISK COMMITTEES AND AUXILIARY COMMITTEES

Audit Committee

Established in accordance with article 24 of the Banking Law No 5411, the Audit Committee consists of two Board Members without
executive responsibilities. The audit committee meets every two months.

Azfar Hussain Qarni
Khaled Nasser Abdulaziz Al Fouzan

Member
Member

2 months
2 months

Masters
University

Name Position EducationTerm

• Detailed resumes of Audit Committee members can be found in section 1.5 of this Annual Report.

Credit Committee

It is the duty of the Credit Committee to review all credit applications
received by the Bank. The committee meets regularly to evaluate
applications, and approves or rejects the ones that fall within the scope
of its authority.

President
Mohammad S. A. I. Alomar
Chairman of the Board

Members
Abdullah Tivnikli,
Vice Chairman of the Board
Ufuk Uyan,
Member of the Board, Chief Executive Officer

Executive Risk Management Committee

Purpose: The Executive Risk Management Committee was established in
line with the “BRSA – Directive on Internal Audits and Risk Management”,
which was published in the Issue 24312 of the Official Gazette on
February 8, 2001 and our Bank’s “Regulations on the Risk Management
System”. The Bank’s Risk Committee and the other sub risk management
committees that report to it are responsible for the preparation and
presentation of reports that, in conjunction with decisions reached by
other committees, such as the Asset and Liability Management Committee,
the Credit Committee and the Strategic Planning Committee, are responsible
for shaping the Bank’s risk management strategies and policies, submitting
these to the Board of Directors for their approval, supervising implementation,
representing the Risk Management Group before the Board of Directors
and for the document evaluating the Bank’s degree of riskiness that will
be prepared as required by Article 43 of the BRSA Directive dealing with
this subject, as well as the emergency and unforeseen circumstances that
will be prepared as required by Article 42 and presented to the Board
of Directors for evaluation and approval. The committee meets on a
quarterly basis.

President
Adnan Ertem
Member of the Board

Members
Mohammad S. A. I. Alomar
Chairman of the Board
Ufuk Uyan
Member of the Board, Chief Executive Officer
Hüseyin Cevdet Y›lmaz
Chief Risk Officer-Audit and Risk Management
Tamer Selçuk Durman
President-Risk Management

Assets and Liabilities Committee

The Assets and Liabilities Committee is the highest level committee in
charge of the Bank’s assets and liabilities. The committee meets on a
weekly basis.

President
Ufuk Uyan
Member of the Board, Chief Executive Officer

Members
Ahmet Karaca,
Chief Financial Officer, Financial Control
Bilal Say›n,
Chief Credit Officer-Credits
A. Süleyman Karakaya,
Executive Vice President-Corporate Banking
Hüseyin Cevdet Y›lmaz,
Chief Risk Officer-Audit and Risk
‹rfan Y›lmaz,
Executive Vice President-Retail Banking
Tar›k Tüzün, Manager, Treasury

TRANSACTIONS CONDUCTED WITHIN THE RISK GROUP

Information regarding transactions conducted within the Risk Group of
which the Bank is a member is provided in detail in Note 23 of the
Independent Auditor’s Report.
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Promotions Policy:

The grading structure within KTPB offers wide possibilities for
promotion to all employees. In the promotion process, the
employee’s performance and time in grade is submitted with a
promotion request letter from the department heads and is
approved by Human Resources and the related department EVP.
Other than in exceptional situations, all promotions take place
during the month of March. For promotions to positions at Vice
President level and above, a 360 degree performance evaluation
and the CEO’s approval are required. High performing employees
are eligible for their first promotion, from “expert” to “administrator”
after three years and after another four years can be promoted
from “supervisor” to “manager”.

RECRUITMENT AND PROMOTIONS POLICIES

Recruitment:

Recruitments at KTPB are based on the Human Resources budget
set at the beginning of the year. In the recruitment process,
Human Resources uses competency-based interviewing techniques
and, for certain positions, personality tests may also be employed.
For some operational positions at the Head Office, high school
or vocational school graduates will be considered, whereas for
other staff positions, priority is given to applicants with four-year
degrees in Management, Economics, Finance, Econometrics
and other banking related fields. Recent graduates are preferred
for the majority of recruitments. For the few positions that require
special skills and qualifications, external candidates with prior
banking experience will be considered. For managerial positions
at branches and the Head Office, positions are generally filled
by promotions from within.

SECTION 2
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EXECUTIVE BOARD SUMMARY REPORT

Kuwait Turkish Participation Bank (KTPB), in 2006, had the strongest
year in its 17 year history. In recognition of this, leading international
credit rating agency, Fitch Ratings, raised KTPB’s rating, awarding
the Bank a long-term domestic currency rating of BB and a long-
term foreign currency rating of BB, both with positive outlooks. These
ratings, which are higher than the rating for sovereign debt, are
clear indication of Fitch Ratings’ confidence in the soundness and
performance KTPB and its parent, Kuwait Finance House, Kuwait.

As of December 31, 2006, KTPB had total paid-in capital of
YTL 200,188,000 and assets of US$ 2.1 billion, giving the Bank
a Capital Adequacy Ratio of more than 15 percent, well above the
level required by the regulations. It was this sound financial structure
that underpinned the impressive growth achieved in 2006, when
assets rose by 25 percent and deposits rose by 24 percent, closing
the year at US$ 1.6 billion. The result was record year-end profits
of US$ 27.9 million, which came even as the Bank continued its
rapid expansion, both of its branch network and its product range.

The KTPB branch network grew in 2006, adding a total of 11 new
branches and bringing the total network to 78 branches spanning
all of Turkey, with high levels of strategic concentration in Turkey’s
key centers of economic growth and activity: Istanbul, Ankara, Bursa,
Kayseri and Konya. Employing a total of 1,392 staff, the branch
network is KTPB’s most valuable sales channel and a central factor
in the strong image of professionalism, probity and expertise that
the Bank presents to the public. The branch network also plays a
crucial role in marketing and distributing KTPB’s increasingly diverse
range of financial products and services.

Innovation has always been a quality on which KTPB placed the
utmost emphasis, an element in the corporate culture that has played
a significant role in making the Bank a leader in interest-free finance
in Turkey. KTPB, for instance, was the first to introduce a truly interest
free plastic card with revolving credit, the SizCard. KTPB, in 2006,
maintained this level of innovation, introducing “Esnaf Finans”, a
package of bundled financial services for Turkey’s dynamic tradesmen
and entrepreneurs. Thanks in part to its exciting products, the KTPB
Retail Banking Division accounted for 30 percent of KTPB’s total
2006 profits, a rate that is expected to increase every year. Growth
and innovation, however, were not limited to the Retail Banking
Division. In Corporate Banking, KTPB saw assets grow by 17 percent

to US$ 1.8 billion, driven by strong relationships with existing
customers and effective recruitment of new customers. International
Banking also posted excellent results, building on KTPB’s leading
position in interest-free non-cash credits and the Bank’s extensive
network of 154 correspondents worldwide, as well as solidifying
its dominant position in interest-free investment banking in Turkey.
International structured murabaha facilities, an area that KTPB
pioneered, was very productive in terms of transaction volume in
2006. The Investment Banking Department’s most important
achievement for the year was the US$ 200 million syndicated facility
the Department arranged for KTPB itself. This facility, which was
oversubscribed by more than 160 percent, is the first of its kind in
Turkey and has helped to open up a new era in Turkish interest-free
finance.

In 2007, KTPB plans to continue building on the successes of 2006,
with a major capital increase, which will raise total paid-in capital
to YTL 260 million and shareholders’ equity, exclusive of 2006
profits, to YTL 340 million. With this capital increase, the Bank’s
already outstanding capital adequacy ratio will rise even farther,
giving KTPB the resources to step-up the speed of its expansion
program. The branch network will be expanded by 15 branches,
and the emphasis on new product development will be increased,
as KTPB works to bring savers, investors and borrowers a broader
range of products tailored to their needs and to the changing
dynamics of Turkey’s fast-growing economy. Of course, at the same
time, KTPB will continue to emphasize alternative distribution channels
and to set the pace of technological change and advancement
among participation banks.

The Board of Directors are proud to have guided KTPB through a
promising and prosperous year, but the contributions of the Bank’s
dedicated professionals and our other stakeholders have, as always,
played a crucial role in KTPB’s success. The Board would like to
thank each of them for their role in the Bank’s best year to date and
wish them more success in the future.

Respectfully,

The Board of Directors

SECTION 2
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SECTION 2

RISK MANAGEMENT POLICIES

Market Risk Policy and Studies:

As part of the Market Risk Policy, Dealer, Stop-loss and Take Profit
limits have been defined on a daily, monthly and annual basis and
put into implementation.

Credit Risk Policy and Studies:

In order for Credit Risk to be calculated, accurate and reliable credit
rating and scoring data are required. During 2006, in cooperation
with the Bank’s main shareholder, Kuwait Finance House, and its
subsidiaries, credit risk modeling studies based on BASEL II have
also been conducted. In conjunction with these studies, companies
offering expert systems have made presentations and submitted bids
to KTPB Risk Directorate executives. These solutions are being
evaluated in coordination with the KFH Risk Group, and efforts to
identify the most appropriate solution are currently underway. Credit
limit and pricing models have been developed for inclusion in the
Credit Risk Policy, and the Policy itself has been established and
approved. Preliminary studies regarding the manner in which lending
information should be recorded in order to provide an accurate
Capital Adequacy Ratio in accordance with BASEL II have also
been completed. During 2007, the final model for this will be
established and implemented.

Operational Risk Policy and Studies:

The Operational Risk Policy and Implementation Procedures were
established in 2006 and submitted to the Board of Directors in
January of 2007 for their review and approval. Following approval
by the Board, the Operational Risk Policy will be applied by the
Audit and Inspection Unit and Internal Control Center in all risk
related audits and inspections. During 2007, once the necessary
division of responsibility between the Audit and Inspection Unit and
the Internal Control Center has been established, it is planned to
begin collecting operational data. An in-house software program
has been developed to collect these data. When sufficient data has
been compiled, the requisite analyses will be undertaken and a
gap analysis study will be conducted. Work to quantify operational
risk is being planned.



30

FINANCIAL INFORMATION AND RISK MANAGEMENT

TO THE GENERAL ASSEMBLY OF SHAREHOLDERS OF KUWAIT TURKISH PARTICIPATION BANK INC.

THE BOARD OF AUDITORS’ REPORT FOR THE YEAR 2006

Having audited all the accounts and operations of Kuwait Turkish Participation Bank for the year 2006 with respect
to the Turkish Commercial Code, the Articles of Incorporation of the Bank, and other related regulations;

we have concluded that the Bank’s Balance Sheet, Income Statement and the other records are duly
in full conformity with the corresponding records and documents respectively.

Having given this decision we kindly request you to approve the Balance Sheet and
Income Statement that were submitted by the Board of Directors, and we also consent

to the proposal of the Board of Directors for disbursing the net profit.

Respectfully yours,

BOARD OF AUDITOR’S REPORT

SECTION 3

Auditor
Prof. Dr. Sabahattin Zaim

Auditor
Miktad Yetim

Auditor
Ö. As›m Özgözükara
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FINANCIAL INFORMATION AND RISK MANAGEMENT POLICIES
INTERNAL AUDIT AND RISK MANAGEMENT EVALUATION REPORT

Istanbul, February 28, 2007

THE ASSESSMENT OF INTERNAL SYSTEMS BY THE AUDIT COMMITTEE

The Audit Committee was established on October 26, 2006, based on Article 24 of the Banking Law, Number
5411 and consists solely of Non-Executive Board Members.

The units composing Internal Systems – Internal Audit, Internal Control and Risk Management – have been restructured
by relaying their new internal regulations along with the views of the Internal Systems Board Member and the Audit

Committee to the Board of Directors, which gave its approval on January 30, 2007 in accordance with the
“Regulation on the Internal Systems of Banks” which went into effect on November 1, 2006.

Since that date, those units have continued to perform their duties on the basis of integrated risk management and
risk-based auditing in an effective fashion as laid out in the Regulation and the Basel II Road Map.

Within the framework of the newly established organizational structure, the units composing
Internal Systems will report regularly to the Internal Systems Board Member and the Audit Committee.

Additionally, our Committee will hold assessment meetings with these units quarterly about the subjects mentioned
in the “Audit Committee Regulation” of Kuwait Turkish Participation Bank.

Respectfully,

Azfar Hussain Qarni
Audit Committee Member

  Khaled N. Al Fouzan
Audit Committee Member

SECTION 3
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Financial Status, Profitability and Solvency Evaluation Report

Kuwait Turkish Participation Bank, as of year-end 2006, increased its assets by 25 percent to US$ 2.1 billion and its shareholder’s equity
17 percent to US$ 191 million, yielding a capital adequacy ratio of 15.01 percent, which is well above the legally required limit. The
bank will continue to use its resources effectively and to increase its profitability. Detailed information about the Bank’s financial status,
profitability and solvency can be found in the Independent Auditor’s Report section of this Annual Report.

SECTION 3

Ratings Issued by International Rating Institutions

The ratings awarded by the international credit rating agency Fitch Ratings are a clear indication of Kuwait Turkish Participation Bank’s
excellent performance, quality, and strong capital structure.
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Güney Ba¤›ms›z Denetim
ve Serbest Muhasebeci
Mali Müflavirlik A.fi.
Büyükdere Cad. Beytem Plaza
No:22 K: 9-10, 34381 - fiiflli
‹stanbul - Turkey

Phone : (212) 315 30 00
Fax : (212) 230 82 91
www.ey.com

INDEPENDENT AUDITOR’S REPORT

Güney Ba¤›ms›z Denetim ve Serbest Muhasebeci Mali Müflavirlik A.fi. is an affiliated firm of Ernst & Young International.

To the Board of Directors of
Kuveyt Türk Kat›l›m Bankas› Anonim fiirketi:

We have audited the accompanying financial statements of Kuveyt Türk Kat›l›m Bankas› Anonim fiirketi and its
subsidiaries (the Group), which comprise the consolidated balance sheet as at December 31, 2006 and the consolidated
income statement, consolidated statement of changes in equity and consolidated cash flow statement for the year
then ended, and a summary of significant accounting policies and other explanatory notes.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in accordance with
International Financial Reporting Standards. This responsibility includes: designing, implementing and maintaining
internal control relevant to the preparation and fair presentation of financial statements that are free from material
misstatement, whether due to fraud or error; selecting and applying appropriate accounting policies; and making
accounting estimates that are reasonable in the circumstances.

Auditor’s Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We conducted our audit
in accordance with International Standards on Auditing. Those standards require that we comply with ethical requirements
and plan and perform the audit to obtain reasonable assurance whether the financial statements are free from material
misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial
statements. The procedures selected depend on the auditor's judgment, including the assessment of the risks of material
misstatement of the financial statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to the entity's preparation and fair presentation of the financial statements in order
to design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion
on the effectiveness of the entity's internal control. An audit also includes evaluating the appropriateness of accounting
policies used and the reasonableness of accounting estimates made by management, as well as evaluating the overall
presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit
opinion.

Opinion

In our opinion, the consolidated financial statements present fairly, in all material respects the financial position of
the Group as of December 31, 2006, and its financial performance and its cash flows for the year then ended in
accordance with International Financial Reporting Standards.

March 2, 2007
Istanbul, Turkey
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Commercial Title:
Kuwait Turkish Participation Bank Inc.

Head Office Address:
Büyükdere Cad. No:129 34394 Esentepe-fiiflli, Istanbul, Turkey

Head Office Tel:
+90 (212) 354 11 11

Head Office Fax:
+90 (212) 354 12 12

E-mail: kuveytturk@kuveytturk.com.tr

Web address : www.kuveytturk.com.tr

BRANCH NETWORK

78 branches in Turkey
1 branch in Bahrain
1 representative office in Munich, Germany

TOTAL PERSONNEL

As of December 31, 2006, 1392 staff were employed at KTPB.

SECTION 4

CONTACT INFORMATION



Head Office:
Büyükdere Cad. No:129 34394 Esentepe-fiiflli/‹ST.
Tel: +90 (212) 354 11 11 (PBX)
Muhaberat Fax: +90 (212)  354 12 12

Adana Branch:
Ali Münif Cad. No: 5 Seyhan/ADANA
Tel: +90 (322) 352 22 16 (PBX) Fax: +90 (322) 352 66 80

Adapazar› Branch:
Atatürk Bulvar› No: 35 ADAPAZARI
Tel: +90 (264) 282 10 14 (PBX) Fax: +90 (264) 282 09 66

Afyon Branch:
Millet Cad. No: 70 AFYON
Tel: +90 (272) 213 53 75 (PBX)  Fax: +90 (272) 213 53 99

Aksaray Branch:
Bankalar Cad. No: 25/A AKSARAY
Tel: +90 (382) 213 15 00 (PBX) Fax: +90 (382) 212 64 35

Altunizade Branch:
Mahir ‹z Cad. No: 28/3 Altunizade/‹ST.
Tel: +90 (216) 474 02 55 (PBX) Fax: +90 (216) 474 02 64

Ankara Branch:
fiehit Te¤men Kalmaz Cad. 17/A Ulus/ANKARA
Tel: +90 (312) 310 35 15 (PBX) Fax: +90 (312) 311 66 60

Antakya (Hatay) Branch:
Yavuz Selim Cad. Çuhadaro¤lu ‹flmrk 1 ANTAKYA
Tel: +90 (326) 225 28 01 (PBX) Fax: +90 (326) 225 28 04

Antalya Branch:
Adnan Menderes Bulvar› No: 25/1 ANTALYA
Tel: +90 (242) 241 06 95 Fax: +90 (242) 241 07 00

Avc›lar Branch:
Reflitpafla Cad. No: 46 Avc›lar/‹ST.
Tel: +90 (212) 590 98 97 Fax: +90 (212) 509 86 12

Aziziye (Konya) Branch:
Mevlana Cad. No: 44/B KONYA
Tel: +90 (332) 350 20 00 (PBX) Fax: 350 75 76

Ba¤c›lar Branch:
‹stanbul Cad. No: 17 Ba¤c›lar/‹ST.
Tel: +90 (212) 634 31 94 (PBX) Fax: +90 (332) 634 74 93

Bahçelievler Branch:
Kartaltepe Mh. Eski Londra Asfalt› No: 30 Bahçelievler/‹ST.
Tel: +90 (212) 539 02 92 (PBX) Fax: +90 (212)  539 03 83

Bak›rköy Branch:
‹stanbul Cad. No: 13 34720 Bak›rköy/‹ST.
Tel: +90 (0212) 543 92 60 (4 Hat) Fax: +90 (0212) 543 92 64

Balgat Branch:
Ziyabey Cad. No: 53 Balgat-Çankaya/ANKARA
Tel: +90 (312) 287 57 74 (PBX) Fax: +90 (312) 287 58 57

Bal›kesir Branch:
Milli Kuvvetler Cad. No: 79 BALIKES‹R
Tel: +90 (266) 241 70 70 (PBX) Fax: +90 (266) 241 24 54

Bayrampafla Branch:
Abdi ‹pekçi Cad. No: 67 Bayrampafla/‹ST.
Tel: +90 (212) 576 45 07 (PBX) Fax: +90 (212) 576 46 04

Befliktafl Branch:
Sinanpafla Mh.Yenihamam Sk. No: 11/A Befliktafl/‹ST.
Tel: +90 (212) 260 66 19 (PBX) Fax: +90 (212) 261 21 36

Beflyüzevler Branch:
Eski Edirne Asfalt› No:186 Beflyüzevler/‹ST.
Tel: +90 (212) 535 99 92 (PBX)  Fax: +90 (212) 535 85 58
�
Beyaz›t Branch:
Yeniçeriler Cad. No: 7 Çemberlitafl-Eminönü/‹ST.
Tel: +90 (212) 518 60 78 (PBX) Fax: +90 (212)518 60 51

Beylikdüzü Branch:
Beylikdüzü Sanayi Sitesi No: 1-2 Beylikdüzü/‹ST.
Tel: +90 (212) 873 51 59 (PBX) Fax: +90 (212) 873 58 51

Bursa Branch:
Ankara Cad. No: 77/1-A Y›ld›r›m/BURSA
Tel: +90 (224) 360 60 44 (PBX) Fax: +90 (224) 360 77 22

Carrefoursa Bayrampafla Branch:
Carrefour Tic. Merk. B20a Bayrampafla/‹ST.
Tel: +90 (212) 640 08 18 (PBX) Fax: +90 (212) 640 07 71

Ça¤layan Branch:
Vatan Cad. No: 19/A Ça¤layan-Ka¤›thane/‹ST.
Tel: +90 (212) 233 43 10 (PBX) Fax: +90 (212) 233 30 15

Colony Branch:
Colony Outlet ve Yaflam Merkezi-Gültepe Mah.
Barbaros Cad. Küçükçekmece/‹STANBUL
Tel: +90 (212) 541 71 89 (PBX) Fax: +90 (212) 426 11 38

Demetevler Branch:
Demetevler 4. Cadde 4/A Yenimahalle/ANKARA
Tel: +90 (312) 336 77 97 (PBX) Fax: +90 (312) 335 99 47

Denizli Branch:
‹kinci Ticariyol Cad. No: 10 Bayramyeri/DEN‹ZL‹
Tel: +90 (258) 264 92 90 (PBX) Fax: +90 (258) 264 94 91

Diyarbak›r Branch:
‹nönü Cad. No: 13 Da¤kap›/D‹YARBAKIR
Tel: +90 (412) 223 53 48 (PBX) Fax: +90 (412) 223 51 00

Düzce Branch:
‹stanbul Caddesi No: 9 DÜZCE
Tel: +90 (380) 512 17 76 (PBX) Fax: +90 (380) 514 99 26

Elaz›¤ Branch:
Hürriyet Cad. No: 14 ELAZI⁄
Tel: +90 (424) 238 80 81 (PBX) Fax: +90 (424) 238 80 88
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Erenköy Branch:
fiemsettin Günaltay C. No: 266/1 Erenköy/‹ST.
Tel: +90 (216) 359 41 09 (PBX) Fax: +90 (216) 359 41 08

Eskiflehir Branch:
‹smet ‹nönü Cad. No: 4/1 ESK‹fiEH‹R
Tel: +90 (222) 220 23 50 (PBX) Fax: +90 (222) 220 20 33

Fatih Branch:
Fevzipafla Cad. No: 42 34240 Fatih/‹ST.
Tel: +90 (212) 631 32 50 (PBX) Fax: +90 (212) 631 32 54

F›nd›kzade Branch:
Millet Cad. No: 86/2-3-4 F›nd›kzade/‹ST.
Tel: +90 (212) 523 88 73 (PBX) Fax: +90 (212) 523 83 98

Gaziantep Branch:
Prof. M. Aksoy Bul. Osmanl› ‹flmrk. G. ANTEP
Tel: +90 (342) 215 32 72 (PBX) Fax: +90 (342) 215 29 66

Gebze Branch:
Atatürk Cad. No: 15 Gebze/KOCAEL‹
Tel: +90 (262) 643 29 70 (PBX) Fax: +90 (262) 643 29 69

Gültepe Branch:
Talatpafla Cad. No: 122-A Gültepe/‹ST.
Tel: +90 (212) 278 73 43 (PBX) Fax: +90 (212) 284 73 88

Güneflli Branch:
Gülbahar Cad. 6.Sk. No: 66 Güneflli/‹ST.
Tel: +90 (212) 489 21 51 (PBX) Fax: +90 (212) 489 21 50

Isparta Branch:
Cumhuriyet Cad. Gürman Pasaj› No: 23 ISPARTA
Tel: +90 (246) 232 46 27 (PBX) Fax: +90 (246) 232 46 78

‹kitelli Branch:
OKSB T.Özal Cad.M.Çak›c› ‹flmrk. ‹kitelli/‹ST.
Tel: +90 (212) 671 13 33 (PBX) Fax: +90 (212) 671 13 31

‹mes Branch:
‹MES San. Sit. 202. S. B Blok No: 2 Ümraniye/‹ST.
Tel: +90 (216) 466 48 70 (PBX) Fax: +90 (216) 466 48 74

‹stoç Branch:
‹stoç Topt. Çarfl›s› 11. Ada No: 1-3 Mahmutbey/‹ST.
Tel: +90 (212) 659 56 61 (PBX) Fax: +90 (212) 659 48 58

‹zmir Branch:
Fevzi Pafla Bulvar› N: 61/A Çankaya/‹ZM‹R
Tel: +90(232) 445 26 92 (PBX) Fax: +90(232) 445 26 96

G›da Çarfl›s› (‹zmir) Branch :
1202/6 Sk. No: 50 G›da Çarfl›s› Yeniflehir/‹ZM‹R
Tel: +90(232)  449 99 09 (PBX) Fax: +90(232)  469 11 07

‹zmit Branch:
Ömera¤a Mah. Hürriyet Cad. No: 113 ‹ZM‹T
Tel: +90 (262) 325 55 33 (PBX) Fax: +90 (262)  324 26 17

Kad›köy Branch:
Sö¤ütlüçeflme C. Baflçavufl Sk. 57/2 Kad›köy/‹ST.
Tel: +90 (216) 349 77 61 (PBX) Fax: +90 (216) 349 77 65

Karaköy Branch:
Necatibey Cad. No: 42 Karaköy/‹ST.
Tel: +90 (212) 292 02 42 Fax: +90 (212)  292 02 52

Karagöz Branch:
Karagöz Cad. No: 4/A fiahinbey/GAZ‹ANTEP
Tel: +90 (342) 232 99 79 (PBX) Fax: +90 (342) 232 99 78

Karfl›yaka Branch:
Yal› Cad. No: 182/A Karfl›yaka/‹ZM‹R
Tel: +90 (232) 364 70 74 (PBX) Fax: +90 (232) 364 71 21

Kayseri Branch:
Millet Cad. Ünlü Ap. No: 39 KAYSER‹
Tel: +90 (352) 222 12 87 (PBX) Fax: +90 (352) 222 55 49

Keçiören Branch:
K›zlarp›nar› Cad. No: 55/B Keçiören/ANKARA
Tel: +90 (312) 361 99 90 (PBX) Fax: +90 (312) 361 99 98

K›z›lay fiubesi:
Mithatpafla Cad. No: 31-32 K›z›lay/ANKARA
Tel: +90 (312) 431 01 73 (PBX) Fax: +90 (312) 431 01 85

Konya Branch:
Ankara Cad. No: 89/1 Selçuklu/KONYA
Tel: +90 (332) 238 10 10 (PBX) Fax: +90 (332) 237 67 34

Kurtköy Branch:
Ankara Cad. No: 21 Efe ‹flmerk. fi›¤l›-Kurtköy/‹ST.
Tel: +90 (216) 595 40 15 (PBX) Fax: +90 (216) 595 39 08

Kütahya Branch:
Cumhuriyet Cad. No: 91 KÜTAHYA
Tel: +90 (274) 223 44 84 Fax: +90 (274) 223 60 63

Laleli Branch:
Ordu Cad. No: 218-248/D Laleli/‹ST.
Tel: +90 (212) 527 49 00 (PBX) Fax: +90 (212) 527 48 61 - 62

Maltepe Branch:
Ba¤dat Cad. No: 166 Maltepe/‹ST.
Tel: +90 (216) 370 19 00 (PBX) Fax: +90 (216) 370 24 63

Manisa Branch:
Mustafa Kemal Pafla Cad. No: 18 MAN‹SA
Tel: +90 (236) 231 54 77 (PBX) Fax: +90 (236) 231 37 30

Mecidiyeköy Branch:
Büyükdere Cad. No: 85 Mecidiyeköy/‹ST.
Tel: +90 (212) 266 76 99 (PBX) Fax: +90 (212) 266 77 04

Head Office:
Büyükdere Cad. No:129 Esentepe-fiiflli/‹ST.
Tel: +90 (212) 354 28 28 (PBX) Fax: +90 (212) 354 28 15
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Mersin (‹çel) Branch:
Kuvay-i Milliye Cad. No: 13 MERS‹N
Tel: +90 (324) 238 76 50 (PBX) Fax: +90 (324) 238 76 54

Mersin Serbest Bölge Branch:
Mersin Serbest Bölge F Ada 3 Parsel MERS‹N
Tel: +90 (324) 238 84 00 (PBX) Fax: +90 (324) 238 84 05
�
Merter Branch:
Fatih Cad. No: 22 Merter/‹ST.
Tel: +90 (212) 637 00 87 (PBX) Fax: +90 (212) 637 87 23

Nilüfer (Bursa) Branch:
Üçevler Mah. Nilüfer Cad. No: 6/2 Nilüfer/BURSA
Tel: +90 (224) 443 51 11 (PBX) Fax: +90 (224) 443 52 62

Operasyon Branch:
Büyükdere Cad. Raflit R›za S.10/4 Mecidiyeköy/‹ST.
Tel: +90 (212) 354 50 00 (PBX)

Osmanbey Branch:
Halaskârgazi Cad. No: 202/A fiiflli/‹ST.
Tel: +90 (212) 296 93 10 (PBX) Fax: +90 (212) 296 93 15

Osmangazi (Bursa) Branch:
Fevzi Çakmak Cad. No: 43/4 BURSA
Tel: +90 (224) 223 23 50 (PBX) Fax: +90 (224) 223 62 72

Ostim Branch:
Ostim M. 100. Y›l Bul. No: 51 Y. Mahalle/ANKARA
Tel: +90 (312) 385 94 00 (PBX) Fax: +90 (312) 385 94 01

Pendik Branch:
Dr. Orhan Maltepe Cad. No: 50/B Pendik/‹ST.
Tel: +90 (216) 390 85 45 (PBX) Fax: +90 (216) 390 85 49

Rize Branch:
Tevfik ‹leri Cad. No: 16/B  R‹ZE
Tel: +90 (464) 217 09 00 (PBX) Fax: +90 (464) 217 09 08

Samsun Branch:
Kale Mah. Kaz›mpafla Cad. No: 17 SAMSUN
Tel: +90 (362) 431 36 61 (PBX) Fax: +90 (362) 431 36 38

Silopi Branch:
Yefliltepe Mah. 2. Cad. Silopi/fiIRNAK
Tel: +90 (486) 518 41 08 (PBX) Fax: +90 (486) 518 61 78

Sirkeci Branch:
Vas›fç›nar Cad. No: 106 Sultanhamam/‹ST.
Tel: +90 (212) 513 36 90 (PBX) Fax: +90 (212) 513 62 20

Sivas Branch:
Eskikale Mah. Bankalar Cad. No: 8 S‹VAS
Tel: +90 (346) 225 79 60 (PBX) Fax: +90 (346) 225 79 64

fianl›urfa Branch:
Sarayönü Cad. No: 133/B fiANLIURFA
Tel: +90 (414) 216 20 22 (PBX) Fax: +90 (414) 216 54 00

fiirinevler Branch:
fiirinevler Mh. Meriç Sk. No: 25 fiirinevler/‹ST.
Tel: +90 (212) 451 51 46 (PBX) Fax: +90 (212) 639 12 21

Taksim Branch:
Tarlabafl› Cad. No: 22 Taksim/‹ST.
Tel: +90 (212) 361 41 48 (PBX) Fax: +90 (212) 361 68 64

Topçular Branch:
Ramik›flla Cad. Gündo¤ar ‹flmer-1 No: 84 Eyüp/‹ST.
Tel: +90 (212) 674 60 75 (PBX) Fax: +90 (212) 674 60 94

Trabzon Branch:
K. Marafl Cad. Yavuz Han No: 26 TRABZON
Tel: +90 (462) 326 00 30 (PBX) Fax: +90 (462) 326 24 94

Ümraniye Branch:
Alemda¤ Cad. No: 118 Ümraniye/‹ST.
Tel: +90 (216) 443 08 43 (PBX) Fax: +90 (216) 443 08 41

Üsküdar Branch:
Hakimiyeti Milliye C. Atlas Ç›kmaz› S. No: 5/42
Üsküdar/‹STANBUL
Tel: +90 (216) 495 48 74 (PBX) Fax : +90 (216) 495 48 87

Zeytinburnu Branch:
Muammer Aksoy Cad. 71. Sk. No: 2-A ‹ST.
Tel: +90 (212) 546 70 60 (PBX) Fax: +90 (212) 546 77 07

INTERNATIONAL BRANCHES AND REPRESENTATIVE OFFICES

Bahrain Branch:
Dilmun Tower (A), 121 Government Avenue
P.O. Box 1363 Manama-Kingdom of Bahrain
Tel: (+973) 17 20 11 11 (PBX) Fax: (+973) 17 22 33 25

Germany Representative Office:
Gartnerstrasse 39, 80992 München, GERMANY
Tel: 49 (89)15 89 20 60 Fax: 49 (89) 15 89 20 61
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